to wait at least 40 minutes for this service (Tr. 143),
Mr. Bridges denied that he ever threatened Mr. Vigne with
harm if he complained to Mr. Dibble about the lack of a
loader (Tr. 143-144).

Mr. Vigne was recalled as the Court's witness, and he
confirmed that Mr. Haire never held him personally accountable
for the citations which were issued by Inspector Richardson
and that he (Vigne) never complained to Mr. Richardson,
but simply showed him the work orders which he had submitted
for the abatement work to be done (Tr. 149).  He also
confirmed that at no time did he contact MSHA to complain
about any of the conditions which resulted in the issuance
of the citations (Tr. 150) .

Mr. Vigne examined his "Personnel Envelope File" which
was produced by the respondent's counsel, and he confirmed
that it was in fact his personnel file maintained
by the respondent.  He confirmed that in connection with
an unemployment compensation claim which he filed when he
left the respondent's employ in 1979, he indicated that he
quit  his job because of a salary dispute with his supervisor,
and that this was true (Tr, 150-152).

With regard to his unemployment compensation claim
which he filed in connection with his May 6, 1983, termination,
Mr.. Vigne confirmed the accuracy of a statement on a form
completed by the respondent that he was discharged because
of a "disagreement over job duties" with his "new supervisor."
He also confirmed that the disagreement concerned Mr. Haire's
desire that he perform "labor tasks" and his {Vigne's) disagreement
over this issue (Tr, 154) .  Mr. Vigne also confirmed the
accuracy of the following statement which was included on
the form submitted by the respondent in connection with his
unemployment compensation claim (Tr, 155) :

While under new supervision, Mr. Vigne was
instructed on the new routine to be maintained
at the drying processing plant.  He failed to
comply with these instructions and would not
work as a laborer, since he was hired as the
foreman.  After this conversation he was asked
to terminate his employment.

Mr. Vigne confirmed that the aforesaid characterization
of the circumstances under which he was terminated were
accurate (Tr. 157), and he reiterated that he did not believe
that Mr. Haire was aware of the fact that he had spoken to
Inspector Richardson about the citations which he issued
(Tr. 172).
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 that there
